SUGGESTED INTERVIEW QUESTIONS FOR MARSHALL GOLDSMITH, AUTHOR OF MOJO:

1.  You define “mojo” as that positive spirit toward what we are doing now that starts from the inside and radiates to the outside. Please elaborate.

2.  What is indicated if how we perceive ourselves does not match how others perceive us?

3.  In your new book Mojo you tell readers there are four vital ingredients that need to be combined in order for a person to have great MOJO. Those four ingredients focus on identity, achievement, reputation and acceptance. Can you give us an example of what you mean by each?

4. In your bestselling book What Got You Here Won?t Get You There you focused on helping readers achieve positive change in their interpersonal behavior. In Mojo your attention has shifted to readers? internal workings, primarily on our personal definitions of meaning and happiness. What surprising results has your research revealed?  

5.  You speak in your book about those who don?t have Mojo, but have Nojo. Can you explain?

6.  What is the Mojo Scorecard? Where can listeners/viewers/readers go to see and access a Mojo Scorecard?

7.  With the advent of social media we find ourselves living in a society that demands more than ever that we mind our reputations. What advice do you have for folks in regard to their public reputations? And if we blow it, what can we do?

8.  What are the Mojo Killers in one?s life and career?

9.  Obviously our workforce is in transition. As an internationally known executive coach, from your vantage point, what is the lay of the land?

10.  What do we need to put in our Mojo Toolkit?

